Hazardous Areas and Protection (Business) – LS.05.01.30


~ Hazardous Areas and Protection

Standard LS.05.01.30

The hospital provides and maintains building features to protect individuals from the hazards of fire and smoke.

Rationale for LS.05.01.30

Not applicable
LS.05.01.30EP1  All hazardous areas are enclosed with one-hour fire-rated doors, or hazardous areas have sprinkler systems are constructed to resist the passage of smoke with doors equipped with self-closing, or automatic-closing devices.  (For full text, refer to NFPA 101-2012: 38/39.3.2; 8.7; NFPA80-2010: 4.8.4.1; 6.3.1.7; 6.5)
LS.05.01.30EP2   Interior wall and ceiling finishes must be Class A or B for exits and exit access corridors.  All other areas should be Class A, B, or C.  (For full text, refer to NFPA 101-2012: 38/39.3.3)
LS.05.01.30EP3-   Alcohol-based hand rubs (ABHR) are stored and handled in accordance with NFPA 101-2012: 8.7.3.1 as follows:
· Corridor clear width of 44 inches is not compromised by the dispenser.

· ABHR does not exceed 95% alcohol.
· Maximum individual dispenser capacity is 0.32 gallons of fluid (0.53 gallons in suites or rooms separated from corridors) or 18 ounces of NFFPA Level 1-classified aerosols.
· Dispensers are not installed within 1 inch of an ignition source.

· Operation of the dispensers must comply with the manufacturers’ instructions for use.
· ABHR is protected against inappropriate access.

· Not more than an aggregate of 10 gallons of fluid or 1135 ounces of aerosol is used on a single story or in a single fire compartment outside of a storage cabinet, excluding one individual dispenser per room.
· Storing more than 5 gallons of fluid in a single smoke compartment complies with NFPA 30.

LS.05.01.30EP4-   The hospital meets all other Life Safety Code fire and smoke protection requirements related to NFPA 101-2012: 38/39.3.
Recommended Documents:

Policy for Hazardous Areas and Protection
Examples:

FS-LS.05.01.30EP1-4 Hazardous Areas and Protection
LS.05.01.30 Fire & Smoke Protection - Business
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